Virginia Labor Law Guide for HR Managers

HAVEN RIGHTS
LABOR LAW COMPLIANCE SERIES

\J

HX|LO} =5 'E

Ol AFEF SR} 7

[o| =

F

—_—

= ZOtOf

Mot
s

SE-E]

Virginia Labor Law Guide

Essential Compliance Reference for HR Managers

2026 Edition

Virginia State

Published by Haven Rights
A Texas-Registered 501(c)(3) Nonprofit Organization
Last Updated: May 7, 2026

Haven Rights | 2026 Edition Page1/34



Virginia Labor Law Guide for HR Managers

2x}

Table of Contents

Part1. =30 {T / Korean Version
M

M 1% ohE0 2 HAIL O =5 ' <H 4
M2 & HXLot =3Ol I CHE H
M3 dzat 2EAZ

M a % Z7tt emLA

S
Ml s & Kot n| g

Ml 6 % ol 0ot £ A

M7 Aot YA =

Ml 8 . AR 2 0F 2 F oHH

Ml o & QIAFEIEEXLZL XbF OFFA| = AlLLE|2

(S MM ool 2F A YEO| XtF X ZE2H0|A A 5 THK|
M 10 %, HERO[UA A|AE AH

Ml 11 F. HX|L|OF QIALE A} 2| A A

N (RS N e -

Part Il. English Version
Foreword
Chapter 1. Virginia Labor Law At-A-Glance
Chapter 2. How Virginia Compares to Federal Law
Chapter 3. Wages and Hours
Chapter 4. Leave and FMLA
Chapter 5. Discrimination and Harassment
Chapter 6. Termination and Separation
Chapter 7. Employment Agreements
Chapter 8. Workers' Compensation and Workplace Safety
Chapter 9. Common Compliance Scenarios
Special Section: Five Compliance Pitfalls in Korean-Owned Businesses
Chapter 10. Building Compliance Systems
Chapter 11. Resources for Virginia HR Managers
Chapter 12. Frequently Asked Questions

Haven Rights | 2026 Edition Page2/34



Virginia Labor Law Guide for HR Managers

Part lll. Appendix / &5
A 1 X| / Legal Disclaimer

Document Information

(52 DX £ A 2E Q8 B AT S5O B 2EHX0/0) HE A20| oL/
TN A0 CSHATS BFEA] BIZALSS SHEFSIALZ HEILIL) EIE2 A 121

2 A2} I HAIO B HE YT IS + ULt

Haven Rights | 2026 Edition Page3/34



Virginia Labor Law Guide for HR Managers

= 7I0[E& HX[L|OtF0| A AR S 2 BotAL QAL B 7 8 BEole 250/ 0= =&

1
mjo

Tot7| flof Lotor gt MY &S Felot A= YL B AL 0= 2020 ' O = Y| 2t

—

ox

0l

3t 0 2 0| 5L LICt £ (1) Virginia Values Act(2020) 0| (-2 VHRA 2| LGBTQ+ HA| 23 +
15 H+ M-8, (2) Virginia Overtime Wage Act(2021)0]l [+E XtA| oT H A, 3) HIEH 20| M=

=2 X 2X[(2020), (4) Y= 0| = EE &X[(2020) S0| O] A|7|0f A EE| A& LI},

Haven Rights = O|= Ll OFA|OtA| .S XHE f|oh H|F 2| THA| Y L|CH = B B X[ L| ot

Of o Y- M B .| O] T A AUTH = "Koreatown" 22 =& PHE 0|0 M 7+ S E ot

HELIE| F 31LE0| 0, 3H0l & & Ak A€l 4.0 241 8HQI0HE B2l 2 AQI0| T2

USLCE = 7H0| E= HA|L|Ofo] Hat &l & SHFOM A RF7FAFHO| flels AT =

$Q
H
Ju

&< 0 1S Atz YL(CH.

2 JI0|EQ| HE=2026 W5 & 7|=QL|CH

Al
(=]

Hi1% =0 E= HX|L ot =FH

J8

Otz #& HA|LIOHO|A Q1AL RIFS ST W] 71y Atz OrFX| = HE20[ A 55 o

Ho[X| 2 Fa[e A YLICE

e HX|L|O} 7| &

F A XY $12.41/A|Zt (2025), CPI Y 5; $13.50-$15 CHA| QlALS Q1EH X0l A
zg

QHE}Y 7|= = 40 A2t 221} 1.5 HYf (Virginia Overtime Wage Act XHAf| H13 =71

= 87 T Yt o|R §1Z — CF o= 7|2t 2| /0| o3t psL(2021)

78 71522 ] 7L (PFML) Z=H ol oo

Haven Rights | 2026 Edition Page 4 /34



Virginia Labor Law Guide for HR Managers

g5 HX|L|o} 7| &
At-will 218 A& 2 at-will O|L} Bowman B -VHRA EZ S 02| 2I7Y
X 23 (VHRA) X2l 15 & O| &t (2020 Virginia Values Act 0| 2 LGBTQ+ HA| £3)

VA WARN Z= XHA| wARN 94 &2 WARN(100 H+, 60 )Tt M-8

S R E Ch= "8 7] 1 O|H|Of

HZY =2 MYa 22X HIEE 2K (2020) — 28 2f $73,000 O] 2 2 A0
CHetHIZY 72

4= F84 THOR RS

=04 EE X| (2020)

Workers' Comp EQl3 Hy A= 0|2

OSHA VOSH AFX| = OSHA Plan

3|2 wx| Eyo|d T O| & @13 (Faragher/Ellerth X0 A HE)

Whistleblower (Va. Code §40.1- 01722 25 X2 (2020)

27.3)

VA Pregnant Workers Fairness Act X125 O|AF AP — $H2| X HO|H|S 2|2 (2020)

=} b

4

olatentol =9 XH0|= Ct3 1t Z&LCH &M, virginia Values Act(2020) 2 VHRA 7t CHE Z3tE| O

LGBTQ+H(‘ SN S-8H X|eh 0| A H22 2= 2|0 21, X3 15 F 0| &0

’

Haven Rights | 2026 Edition Page5/34



Virginia Labor Law Guide for HR Managers

M EE LICE =M, virginia Overtime Wage Act(2021)= AW FLSA 2t B2 XN oT ¥ L2

HojslH, 2EHA| O|X| 2 A Q| "double damages" (2| = treble damages)E 9178 A& FLsa EC}

MR, H| A =2 (va. Code §40.1-28.7:8, 2020.7 Al &) "low-wage employee" (& 2F $73,000
O[2H Of A Q1 ol CHo H| B xet8 Fa2tetL C U, 2020 & 5 0|2 A& X7t
CorQon, A3 HS7 2= aX|E LICt CHIM, Virginia Whistleblower Protection Law(Va.
Code §40.1-27.3,2020)= TIZHARAFO|A  HEE0] 8 A% M0 Cis E=2 FEA

S AlgLCt
J2{Lt HA|L[Ot= O3] (1) 2 AL F0f| CHet psL 2| 7+ Gl (2|2 7] 2t 2 AT HE), (2)
PFML 2|27+ Yo, (3) At-will R A2 RA|ELICE 2t 22| Z L O &-OfAF =M = =F 2|

"got Hor = OfLH, "S 2 A" 2 O|5iSt= A 0| =Lt

=

H3Z it 2=A2

3.1ZXMY=

HX|L|O}= 2020 H Q/HO =2 %

>
oo
oy
mjo
i
=
1A
o
0z
Of
rir
ne
ox
mjo
—II'I
>
0
I
N
o
N
(92]
N
o
N
[e)]
(m
*
N

Q1 2($13.50, $15)= "M Z" 20| U XtE HE L X| LA USLICE 2024 H YU—H A =7} FX[A
HERZ 2AZ0f, S A M A2 $12.41/A 202025 H cpl A S5)2 2 QK| |10 QSL|CL =S
= 2

2o et =7t Y0 7tsstE= 0jEH 1 E ¥ 7= HHol 2

f

B 2 M A2l cash wage = AlZHE $2.13(2 Y 7|F)0|H, B &4t0| MY =0f DI EoHH
A F=7E Kt = | Zofiof & LCE.

3.2 LHE}IQ — Virginia Overtime Wage Act

Virginia Overtime Wage Act(VOWA, 2021.7 A|)= A& FLsA oF H = = B X|L|OF XHX| oT ¥ H 2

40 A2t X1p 1.5 HY — AHHf Frsa oF S

al

Haven Rights | 2026 Edition Page 6 /34



Virginia Labor Law Guide for HR Managers

o XM HAH — 20| = 2etof AF BAAS XM 7| 7hs (3 E sou)
e Double damages — O| X| 2 M 2| 200% (11 2|-BH=-2 treble damages 7|S)
o« UDAHIE HFH

VOWA Z QIsf| {X|L|Ote| oT 2{Ht M H O] ¢ FLSA(100% liquidated damages) £.Ct 5

oL Aol 2 Yot =Y EFE U MIIE = ALE2 AT 21 = 50|

il

~
PN

>
T

Cf.

3.3 HA| vs HHAY 27

HE Qg2 2o X2 Y8 + AF 7|ES 25 SF0F SLICE HX|L|Ot= XA Y=
AAZIEEZ Qlom Al FLsa 7|F0| B8 & L|CH2025 white-collar exemption salary minimum
$1,128/3F = $58,656/'3).

4 BALAARAI ZH
HX[L|OF R0 = Lt dQl 22X AALFA AZE R 7L Qlon, At

40

OREFZEX LI CHO|-E E A H 2f). A& Fusa o] 2Eh [E] (20 &2 O[5 FAl= 74,30 & 0l

Ee HAAZE2 75 XME| 7ts)0l HEE L Lt

— 1o d

3.5 OpX| 2 H| o[ X3

H{X|L|Ob= OFX| 2t @122 CHe & 7| T 0] G| 0] 7HX| X| 2840 £ LIChva. Code §40.1-29). AFEl- 8 10

Ab ot F2HetLCE O[AFE PTO |5 2| F = AtL SMof| 2t 278 & LT

114
ol

3.6 EEXMNY

Virginia Wage Payment Act(Va. Code §40.1-29) 2020 H 712 Z & O|X| 20| Cigt & O|
Aot AS L
o« DO|X|Z &= +8% O|At

e Double damages — O| X| 2 2| 200% (11 2|+ treble damages)

o HZALH|E + 2 HIE

Haven Rights | 2026 Edition Page 7 /34



Virginia Labor Law Guide for HR Managers

. T KT BAASH —3 W soL
. BAPHE — 4F 0K Z%0] $10,000 0|40/ 1 104 4 F FX

HX|L|Ot= 2020 H 7HE2 2 Y5 =& M RO| 42tx|0f, TTO| ofch M EH &Fof| M

EIAIA.ZX|OFZEZ22|CHECH ZB st o 2 0| S L|

—_ =

H a4 &. 272 FMLA

41 9= 87l - o =7|& X ot
H{X|L|Of= UHE AFRIZRO|| CHSH 2 W O| 2 7F Q&L CE CHEt 2021 H ' 2 2 "home health
workers"(7HE 2|2 2E2XN0|H S 2 H7t Q| 27t S0HE| RS LICH U AFQIEO| psL 2 ALY

Mo AYELIC,

42982 7I5- AR/l —-FHOR AUS
H X|L|Ob= pEML M =7 QI& LICH 2024 H PEML L& A7} QA O LE ENfE| K| 28Y, 7IF
PHO|L =4 52| 42 (1) HE FMLARI R 50 B+ AR 3 12 F), (2) AHRIF XHA| "M (3)

Tl E7 goif 2 S Sl M2l L.

4.4 UM} FOF HS (VA PWFA, 2020)

Virginia Pregnant Workers Fairness Act(2020.7 A|2l)= 2 €l 5 & O| & A0 A I AL.Z Ak 2HA

Ol =0 thgt 2| X HOMS S 2 Fot UL —

F_Q

gt PWFA(15+) 2 CF 2 QA LTt Eot

Mg U ME + 71 AM A HAA EEl SX| 2|77k UAs LIE.

Haven Rights | 2026 Edition Page 8/34



Virginia Labor Law Guide for HR Managers

4557} 2|2 B}
o Jury Duty — H{ X|L|OF XtA{| B (Va. Code §18.2-465.1) 2. 2 o}

e Voting Leave — H X O|F QIS

NEPN=-E= VN

e Military Leave — S8} USERRA + H{ X| L| O} AtA| 2 ZH(Va. Code §44-93)

e Witness/Court Appearance Leave — HE =M R AU ED
e Crime Victim Leave (2024 21 4) 12l 25 H+ AFRAE, 2
o2
m N
M s & XHEa S

2| Do XHol| Al 2l H &7t

e Veteran &E| Al ES
o 2|72 Bl AKX (natural hair) @ A| 23 (CROWN Act, 2020)
o Ol + HBALH|E FA| QI

e Virginia Office of Civil nghts(VOCR)Oﬂ My

VHRA 110 = vOCR Of 2 L2 2 E 300 &

IE = right-to-sue 25 £ 90 & O|Lf 7hS LT

A
N DA 252

L O[ LY, 21 2IA 22 360

2 O|L}(voCcR BA B2 F)

Haven Rights | 2026 Edition

Page 9/34



Virginia Labor Law Guide for HR Managers

5.3 ML 2224
HX|L|Ot= M A 2 23Hd 7|0 M HE Title Vil EH2|("severe or pervasive")S ZLLH 2 [HS LT}

VHRA 23} 0|2 &5 & 27t DO AL 2| d 8 = F 0] AR S UL

5.4 9|2 Egjo|y

HX[L|Ot= it A A0 A 95|F SX| Egf0| S "BH 22" 2| FoHA| gL Tt T2 25

M

HE A AMET(F BE ALY e o Rz, YUt AFRE = Faragher/Ellerth affirmative defense

AHROM At S AYE L voR 2 72 22 A2 E HSELICH

M e & sl et E|AF

6.1 At-will %] a} X[ Lo} 0] 2|
H{ X| L| O} = At-will O] X| B}, (1) Bowman v. State Bank of Keysville(1985) £F4 £ public policy 0| 2|

QId, (2) implied contract(JH E 55 %) 0| 2| 2174, (3) VHRA At . E & 52| 0| 2| 7t

I E LI EALL.ZX|OF2HS 23k At-will 2 OfL| T, ZH 2| Z L|OF-Of A= M| X H Ch= AL 0|

—

N
<
I
X
>
>t
nE

e 0o ot 25 FX|
4. Wage 25 — Virginia Wage Payment Act | 2H0j| St E &
5. Implied-in-fact contract —  E5 0] 7|t

6. Workers' Comp 22 — Va. Code §65.2-308 21X XM H&2 ZX|

Haven Rights | 2026 Edition Page 10/ 34



Virginia Labor Law Guide for HR Managers

6.3 E|XT
HIX|L|OLE §| K32 Ol RetsA| 4L LICH ALY & # = otol Mo et AR =0, $Hol Mol
(1) 8 B YAl (2)40 Al 0|4 X/ owsPA 2 55, (3) VHRA BT BA| 27, (4) 2 Speak

Out Act =7t Z Q3L

6.4VA HAUS0
Virginia Employment Commission(VEC)O| & A5 E 2HeL|Ct =T Z[CH 2f $378, %[CH 26 F2|

=20 E NS2LICt "misconduct"= Ehe Hut 210 L2 5|, AFRIF 7t

uzt

ZAtE A 71 ES

HMAlst= 20| SR eLCt.

6.5 COBRA / VA Mini-COBRA

A coBrRA = 2220 F 0| AL 0| HEE| 18 71 E AT S EESLICH XL Ot= "vA

Continuation Coverage"= 2§ 2~19 & AIAZ0| M8l 12 /& HE S 2&etL|CH

7.1 H|ZW = (M= 22X 2X], 2020)
Va. Code §40.1-28.7:8(2020.7 A| &) "low-wage employee"Of| LD H| A T3t BA|H o2
ER i1
* "Low-wage employee" 7|& — &l H 52 F B FZO0| HXA|L|OF B FZ2| Y7 H|g 0O|Tt
(2025 7| & 2k A& $73,000 O/ 2, Of 1A Q14
o Low-wage employee Of| Lot H| AW =2t — 5 + ZX 2715
o RIUHAYFO| Ot AR AE BT — &5 + H2 AHIE

e Virginia Attorney General 2| & ZX| =X| — & 2T $10,000 2t =

o 2 AADYUZ)0| CHTH H| ZHTH — "reasonableness" 7| & (A|ZHA|H-H | HESH0]2)
O] Ho = QIs|f H{X|L|OLOf| A X 2 &R0 CHoH H| B2 At Y R 2315 RO, AHYEF=
H A2 27| ™0 "low-wage" 7| &= ©E0| =Y LIC}

Haven Rights | 2026 Edition Page 11/34



=

=

AbH| & &0l

L

—

Virginia Labor Law Guide for HR Managers
L|C}. S8 Speak Out Act(2022)2%

whistleblower immunity & X|
& AAEHH(2022)0f w2t 2 S XY

At g0l Chet ZH S E Faretot

—

al

*x
S

o

MY
=

==
S

.l

o

L

—

A
H{X|L|O} 2019 H YR XtH. 1| =

F

| -
Ban the Box" AtX| FHZ FX| Z 2L}, 2020 H YHOZ (1) marijuana the AKX 7| &

e
o

—

FLICF.
—

-
o
=

| 7=}

HE|"E Hote &= 91& LICH Defend Trade Secrets Act

7.2 NDA 9

CH 2Ol A A 2| &l L| CF. B X L|Of
&L Ct,

744982 E M3

E X| L| O}

o

Mn_u

ol
Hm|._

AsF=8A

2 1
S O

ARZIS A

4

e
[=}
o

A& 5K, (27 E 0l E €7

160
{oF

o] 3=}
=

Page 12 /34

Ao A Yes

-
o
T

O| 77} gl L C.

H XL OF AF 37t 18 g Of A

|

L|Ct.

b

=

-
o

AHA| 2f

—

—

7|5 AEA| FCRA BXLE & 0f
Va. Code §40.1-28.6:1(2020.7 A| )2 2
HX|L|Ot= e F3d 277t & LT xj

= EH HX|L[OF L7 FHR2E]

Haven Rights | 2026 Edition




Virginia Labor Law Guide for HR Managers

Al 8 B, AT R0} R OFH

. 1O - L=

8.1 2| % 7j

HX[L|Ot= & 3 F O| & ALY 0| Al Workers' Compensation 2 & 7+ 2 2|22t L|Ch(va. Code
§65.2-101). 2@ 1~2 B MY F = | F HA O] X2t XA 740l HEAELICH— 0[7IY MY F=

AP EAA| X 210] B BIAF A% UL,

O/ 7t O 2 AHYEF = (1) L& | CH $250 DR Z, (2) P AL X & (misdemeanor), (3) 21 ¥ 2| X7 DIA}

AN LMAAMETE (1) FA 83 2 & =X M| S, (2) Virginia Workers' Compensation
Commission Ofl 10 & O|L} Af2 210 (3) EEHALO| SA| EX]|, (4) 20| A HE| EX| S8 8l{of

otL|C}. Commission O] 274 S 2tatstL| LY,

Z9|: va. Code §65.2-308 = AHAf A1°H 0| CHot E5 S0

i

YAH 2z ZA|otH, £ o 1A

Lol + S5 77 7S =L

8.3 VOSH (X}X| OSHA Plan)

H X|L|Ot= X}A| OSHA Plan(Virginia Occupational Safety and Health, VOSH)= =2 @ otH, &t

OSHA ECt A%t 7|F0| L& HEEL|ICt £3] (1) Heat lliness Prevention 7|&, (2) Healthcare
Workplace Violence Prevention 50| Z2tL|0 Q&L|CH vosH 7+ 2178 A0t 3d = 2 0tE oL O

Mo & AMEHSXIZL X OrFX| = AlLIE| 2

Otz AlLf2| 2= HA|LIOLO| M At S 2 FotH At 2ol AEEH0[ L Ol & itatot
A ZLICH ZHE At 2A = 2atof| SES 01X 22, 2 A Ao X EHRACHHE H ARt

S EOMA7] BFEf L E

Haven Rights | 2026 Edition Page 13 /34



Virginia Labor Law Guide for HR Managers

AlLi2| 2 1. "OfL| X" =g H|HH| &3 oT 0|X| = — VOWA Double Damages

$HOl A 0| "D LIX" K&t #0132t X

- - 710 — 1

o

oA A&EXZ X|Z5tHAM oT & F2fot B2, virginia
Overtime Wage Act(VOWA, 2021)= O/ X| 24 2| 200%( 1 2|+= treble damages) + HZ Al H|E + 8%
O|XtE S upetL|Ct, HEF FLSA(100% liquidated damages)2t HE 2 H 7HsdtE 2 Mg L =0|

& LI

Va. Code §40.1-28.7:8 Of [Ct2}

o
o
Y 2o + B2 AL HIES

S ©F $73,000 0| 2F 22 0f Lot H[ B Y2 F =200, 2 20| XHH

AlLig|2 3. 23 0|3 HF — 2020 {4t

SAZE A BHEO A O] X Z0l A Zop oLt et AR E2. Va. Code §40.1-

oH

28.6:1(2020.7~) Y= O|H 2= SXI0|H, ?[2HA| 20| XT 7 7t — ol o + B2 A}

H|-€ + Virginia DOLI(Department of Labor and Industry) ZA| Z=X|.

AlLt2]| 2 4. VHRA LGBTQ+ A}'H

A7 ERH AL 20| Al dress code 2/EHS O] 2 S 18 A2 Virginia Values Act(2020) 0| 2

VHRA Of S 8HM'S-8H X[0| YA| E= 7HH| 12| 0|0, Xt & &= 1| &8

mjo

Ol 72

%

il

rir

FEHDEF =E + 2ol Y + = AL H|E 7 7hS LI

AlLI2| 2 5. vA PWFA E2| X To| A&
X2l 7 I AFQEO| QI AISE X210 "OFOLM Ut = QI O @ HE "Ra| et HES AL,
Virginia Pregnant Workers Fairness Act(2020)&= &l &l 5 H+ AIHF0 A 22| Ho|M S 2| FE

EOSHH, HEA| KbE AL+ 25 H A B = E,

Haven Rights | 2026 Edition Page 14 /34



Virginia Labor Law Guide for HR Managers

Xl= dEet0ldA 5 7HK|

= 0| &= "SIl B X| L] OF" 2| "strong At-Will,

H
A

]

—_

2020 E O|= | 2tF0| 3 A He

=
—

H{ X| L OF

SfLCt =

4

o -
oz 235

| A
[

n O

federal floor

5 7HX|

At 2 dst=

Xt
(=]

| Of = &) 0| A 7}

UME T

| X[ (OH e

> m]
otol 28

H X L|ot2]

1. VOWA Double/Treble Damages

Hf
<]

AHEIE. &

M

300%) +

=
—

o

0| X| =4 2| 200%(2

=
—

Virginia Overtime Wage Act(2021)

orl

X
S

H| Z A

n XIS
-1 a

FISARFHE M Jts. "OfL| X

Kir

Ol Al

=

A

ME

ojn

Jjo

ol

| B.Z (Virginia Values Act, 2020)

olA
[y |

4.VHRA LGBTQ+ E T

AE. D EE2VHRAE L =&,

b AR FLSA HX| salary QA

HXUZ cPiAsOfE 1 E), HEH "low-wage" LA O H

<+
L

X0
%0

ol
li{o
il

ml

LHo
ol

oo 2 FH federal-

H

SHEoZ Ol

Al worker-protection"
FLICH OfE 1 & F 7|

.
1S
==

70

2020 0|2 "%

=
[

B X[ L] OF

<a
=
10

HIO|EZt

(o]
=]

=
=]

+ 3

x4 7
| R

Zo}oi 9|

floor 2+ Tt O

Page 15/ 34

Haven Rights | 2026 Edition



Virginia Labor Law Guide for HR Managers

H 10 HECH0| UL AR A5

|I'I

10.1 {X|L|O} M =3 M

E X| L| OF At-will H&H =5}

4o

VHRA Xt 1| 3 F M (LBTQ+ HA|) — CHE A0 Y &
e VA Pregnant Workers Fairness Act PSRN (75! fs ':<§+)
e Virginia Whistleblower Protection = * (va. Code §40.1-27.3)

e Virginia Overtime Wage Act d X — HX|.H|HX| 2F

o HZAM XY HE HX — "low-wage" A OfEH HA
e UFOHEHEFKA| M —HEPEZ E 0|
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o H|AM X3T — "low-wage" YA ME 7|E

o VAPWFARZ|H HO[HO| 7|5

10.4 2| F AH|A|

Virginia Department of Labor and Industry(DOLI), VOCR, Virginia Workers' Compensation Commission,
VOSH, VEC 7} 2t 2} O| F ZAH & M SeLICH HOof + 2 202 A AlsHof &0, OfH 1 &

AHMda-da-or ZAE A0 LT}

Al 11 &, BX|L|OF QIAPELEIR} B A A

Ofeff 3£ Q2 AFO[EZ AHZELICF Haven Rights = /2 AFO[ES/ LY &S ESOIA] Y& L/C

11.1 HX|L|o} = H 8 7| &
e Virginia Department of Labor and Industry (DOLI) — doli.virginia.gov
e Virginia Office of Civil Rights (VOCR) — oag.state.va.us/civil-rights
e Virginia Workers' Compensation Commission — workcomp.virginia.gov
¢ Virginia Employment Commission (VEC) — vec.virginia.gov

e VOSH (state OSHA plan) — doli.virginia.gov/vosh-programs

11.2 =G HX|L|Of 7} 2E[-A] (ST AP ED

e Fairfax County Office of Human Rights and Equity Programs
e Alexandria Office of Human Rights

e Arlington Department of Human Services

11.3 A 7|2
e Equal Employment Opportunity Commission (EEOC), Washington Field Office — eeoc.gov
e U.S. Department of Labor, Wage and Hour Division — dol.gov/agencies/whd
e Occupational Safety and Health Administration (OSHA), Region 3 — osha.gov
¢ National Labor Relations Board (NLRB), Region 5 — nirb.gov

Haven Rights | 2026 Edition Page 17 /34



Virginia Labor Law Guide for HR Managers

114 HE HEXE
e Virginia State Bar Lawyer Referral Service — vsb.org
e Korean American Bar Association of Washington D.C. (Northern Virginia =£2) — kabadc.org

e Legal Aid Justice Center — justice4all.org

e Society for Human Resource Management (SHRM), Virginia chapters — shrm.org

11.5 Haven Rights
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ENGLISH VERSION

Virginia Labor Law Guide for HR Managers

[IMPORTANT NOTICE] This material is educational content for general informational purposes
only and does not constitute legal advice. Consult a licensed attorney for specific situations.

Laws change frequently, and this material may not reflect the most current legal developments.

Haven Rights | 2026 Edition Page 20/ 34



Virginia Labor Law Guide for HR Managers

Foreword

This guide summarizes the labor law essentials that HR managers and business owners operating in
Virginia should know to maintain compliance with U.S. employment law. Virginia underwent significant
legislative reform after 2020, moving from its traditional "strong At-Will, federal floor" environment to a
moderate worker-protection framework. Notable post-2020 reforms include (1) the Virginia Values Act
expanding VHRA with explicit LGBTQ+ protections, (2) the Virginia Overtime Wage Act creating state-
level OT remedies, (3) prohibitions on non-competes for low-wage workers, and (4) the pay history
inquiry ban.

Haven Rights is a nonprofit organization that helps Asian-background workers in the United States
resolve workplace mistreatment. Northern Virginia — Annandale, Centreville, and Fairfax — hosts one
of the most concentrated Korean American communities in the United States (often called
"Koreatown"), with active business presence in restaurants, dry cleaners, salons, markets, education
academies, and law-related businesses. This guide is intended as preventive education to help business

owners navigate Virginia's evolving legal environment.

Information in this guide is current as of May 2026.

Chapter 1. Virginia Labor Law At-A-Glance

The table below summarizes the compliance items most frequently encountered when handling HR

responsibilities in Virginia.

Item Virginia Standard

State Minimum Wage $12.41/hr (2025), CPI-adjusted; phased increases to $13.50 / $15 require
re-enactment

Overtime 1.5x over 40 hrs/week + Virginia Overtime Wage Act state-level claim

Paid Sick Leave No general state mandate — only home health workers (2021)

Paid Family Leave (PFML) No state mandate

At-Will Employment Yes, with Bowman public policy and VHRA exceptions

VHRA Discrimination 15+ employees (Virginia Values Act 2020 — explicit LGBTQ+ protection)

VA WARN No state WARN; federal WARN (100+ / 60 days) applies

Final Paycheck Next regular payday
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Item Virginia Standard

Non-Compete Prohibited for low-wage employees (2020) — under approximately
$73,000 annually

Pay Transparency No state mandate

Pay History Inquiries Prohibited (2020)

Workers' Comp Mandatory at 3+ employees

OSHA VOSH state plan

Anti-Harassment Training Not statutorily mandated (only Faragher/Ellerth recommended)
Whistleblower (Va. Code §40.1- Applies to private and public sectors (2020)

27.3)

VA Pregnant Workers Fairness Act | 5+ employees — reasonable accommodation (2020)

Chapter 2. How Virginia Compares to Federal Law

Virginia underwent substantial legislative change after 2020. From its prior reputation as "one of the

most employer-friendly states," Virginia moved toward a moderate worker-protection environment —
distinct from Texas, Florida, and Georgia but not at the level of California, New York, or Massachusetts.
Virginia HR managers cannot rely solely on "old Virginia" practices and must understand the post-2020

reforms accurately.

Key differences from federal law: First, the Virginia Values Act (eff. July 2020) substantially expanded
VHRA, adding explicit LGBTQ+ (gender identity and sexual orientation) protections, and applies at 15+
employees. Second, the Virginia Overtime Wage Act (eff. July 2021) creates state-level OT remedies
separate from federal FLSA, with double damages (treble for willful violations) — stronger than federal
FLSA's 100% liquidated damages.

Third, the non-compete statute (Va. Code §40.1-28.7:8, eff. July 2020) voids non-compete agreements
for "low-wage employees" (under approximately $73,000 annually as of 2025, with annual adjustments).
Fourth, the 2020 pay history inquiry ban applies, with protections also for wage-discussion rights. Fifth,
the Virginia Whistleblower Protection Law (Va. Code §40.1-27.3, 2020) applies to private employers,

broadly prohibiting retaliation for reporting unlawful conduct.

Virginia still (1) lacks a general PSL mandate (only home health workers covered), (2) has no PFML, and
(3) maintains the At-Will doctrine. It is therefore not at California-NY-Massachusetts levels of "strong

protection," but sits in a moderate middle ground.

Haven Rights | 2026 Edition Page 22 /34



Virginia Labor Law Guide for HR Managers

Chapter 3. Wages and Hours

3.1 Minimum Wage

Virginia enacted phased minimum wage increases in 2020, but increases beyond 2024 ($13.50, $15)

required "re-enactment"” by the General Assembly. The 2024 attempted re-enactment was vetoed by
the Governor, leaving the minimum wage at $12.41/hr (CPl-adjusted from $12.00) as of 2025. Future
increases depend on subsequent legislation; annual January review of payroll standards is necessary.

Tipped employees may be paid the federal cash wage of $2.13/hr; tips must bring total compensation to

at least the full minimum wage.

3.2 Overtime — Virginia Overtime Wage Act
The Virginia Overtime Wage Act (VOWA, eff. July 2021) created state-level OT remedies separate from
federal FLSA:
e 1.5x for hours over 40/week — same as federal FLSA
e State-level claim — direct civil suit for state-law violations (3-year SOL)
¢ Double damages — 200% of unpaid amount (treble damages for willful or repeated violations)
e Attorney's fees

VOWA increases Virginia's OT enforcement beyond federal FLSA's 100% liquidated damages. Employees

may pursue federal and state claims concurrently, increasing employer exposure substantially.

3.3 Exempt vs. Non-Exempt Classification

Exempt status requires both duties test and salary threshold to be met. Virginia has no separate salary
threshold, applying federal FLSA standards (2025 white-collar exemption salary minimum $1,128/week =
$58,656/year).

3.4 Meal and Rest Periods

Virginia law does not mandate meal or rest breaks for adult workers (federal law similarly does not,
except for minors). General federal FLSA principles apply: breaks under 20 minutes paid, genuine 30-

minute meal periods may be unpaid.

3.5 Final Paycheck

Virginia requires final wages by the next regular payday (Va. Code §40.1-29) regardless of separation

reason. Payment of unused PTO depends on internal policy.
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3.6 Wage Theft Penalties

The Virginia Wage Payment Act (Va. Code §40.1-29) was strengthened in 2020:

e Unpaid wages plus 8% interest

e Double damages — 200% of unpaid amount (treble for willful)

e Attorney's fees and litigation costs

e Direct civil suit — 3-year SOL

¢ Criminal liability — Class 4 felony for willful violations of $10,000 or more

The 2020 amendments shifted Virginia from a weak-enforcement state to a stronger-than-

Texas/Georgia/Florida environment.

Chapter 4. Leave and FMLA

4.1 Paid Sick Leave — Limited to Home Health Workers

Virginia does not require general paid sick leave. A 2021 statute extended PSL to "home health workers"
only. General workplace PSL is determined by company policy.

4.2 Paid Family and Medical Leave — No State Mandate

Virginia has no PFML program. A 2024 PFML proposal did not pass; family caregiving and parental leave
are addressed through (1) federal FMLA (12 weeks unpaid at 50+ employee employers), (2) employer

policies, and (3) short-term/long-term disability insurance.

4.3 FMLA Application

Federal FMLA applies to employers with 50+ employees and provides 12 weeks of unpaid leave for
qualifying employees. Qualifying reasons include serious health conditions, family caregiving,
childbirth/adoption/foster care, and military exigencies.

4.4 Pregnancy Protections (VA PWFA, 2020)

The Virginia Pregnant Workers Fairness Act (eff. July 2020) requires employers with 5+ employees to
provide reasonable accommodations for pregnancy, childbirth, and related medical conditions — a
lower threshold than federal PWFA's 15+. Employers must also notify employees of these rights at hire

and through periodic posting.

4.5 Additional Mandatory Leaves

e Jury Duty — Virginia statute (Va. Code §18.2-465.1) prohibits termination/discrimination

e Voting Leave — no separate mandate
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e Military Leave — federal USERRA plus Virginia provisions (Va. Code §44-93)
e Witness/Court Appearance Leave — protections for court testimony obligations

e Crime Victim Leave (2024) — 25+ employee employers must provide reasonable leave for
violent crime victims

Chapter 5. Discrimination and Harassment

5.1 Federal Anti-Discrimination Statutes

Federal coverage varies by employer size. Virginia HR managers must apply both federal standards and
the post-2020 VHRA.

5.2 Virginia Human Rights Act (VHRA, 2020 Strengthened)
The Virginia Values Act (eff. July 2020) substantially strengthened VHRA:

e Coverage at 15+ employees (harassment provisions at 6+)
e Explicit LGBTQ+ protection — gender identity and sexual orientation added
e Pregnancy, childbirth, and related medical conditions explicitly protected
e Veteran status explicitly protected
e Natural hair (CROWN Act, 2020) explicitly protected
e Damages and attorney's fees explicitly available
¢ Filing with Virginia Office of Civil Rights (VOCR) plus direct civil action
VHRA charges must be filed with VOCR within 300 days; direct civil action is available within 360 days

after VOCR proceedings end or within 90 days of right-to-sue issuance.

5.3 Hostile Work Environment Standard

Virginia follows the federal Title VII "severe or pervasive" standard. The post-2020 strengthening of

VHRA expanded available damages, increasing employer exposure.

5.4 Mandatory Training

Virginia does not statutorily require sexual harassment prevention training for general employers. Some
state contractors face training requirements, and general workplaces should provide training as part of

the Faragher/Ellerth affirmative defense. VOCR provides free model resources.
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Chapter 6. Termination and Separation

6.1 At-Will Doctrine and Virginia Exceptions

Virginia is at-will, with exceptions for (1) Bowman v. State Bank of Keysville (1985) public policy, (2)
implied contract (handbooks, oral promises), and (3) VHRA discrimination/retaliation. Virginia is not as

strongly at-will as Texas or Georgia, but more employer-friendly than California or Massachusetts.

6.2 Major Wrongful Termination Theories
7. Bowman claim — public policy violation
8. VHRA discrimination/retaliation termination — strengthened post-2020

9. Virginia Whistleblower Protection Law (Va. Code §40.1-27.3, 2020) — applies to private
employers

10. Wage retaliation — Virginia Wage Payment Act
11. Implied-in-fact contract — handbook-based

12. Workers' Comp retaliation — Va. Code §65.2-308

6.3 Severance

Virginia does not require severance pay. Where releases are obtained, they must (1) specify the claims
released, (2) comply with OWBPA for employees age 40+, (3) explicitly waive VHRA claims, and (4)
comply with the federal Speak Out Act.

6.4 VA Unemployment Insurance

Administered by the Virginia Employment Commission (VEC). Provides up to approximately $378/week
for up to 26 weeks. "Misconduct" is interpreted distinctly from routine performance shortcomings; well-
documented disciplinary records support employer positions.

6.5 COBRA / VA Continuation Coverage

Federal COBRA applies at 20+ employees with 18 months of continuation. Virginia Continuation

Coverage applies to smaller employers (2-19) with 12 months of continuation.

Chapter 7. Employment Agreements

7.1 Non-Compete (Low-Wage Prohibition, 2020)
Va. Code §40.1-28.7:8 (eff. July 2020) explicitly voids non-compete agreements for "low-wage

employees":
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e "Low-wage employee" — average weekly wage in the prior 52 weeks below a percentage of
Virginia's average weekly wage (under approximately $73,000 annually as of 2025, adjusted
annually)

¢ Non-competes against low-wage employees — void and unenforceable
¢ Direct employee claims against violators — damages and attorney's fees
e Virginia Attorney General enforcement — $10,000 per affected employee

¢ Non-competes for higher-earning employees — "reasonableness" standard (time, geography,
scope, legitimate interest)

This statute effectively voids non-competes against low-wage employees in Virginia. Employers must
verify the "low-wage" threshold before requiring non-competes.

7.2 NDA Limitations

Virginia 2019 legislation imposes limited NDA restrictions in discrimination/harassment matters.
Combined with the federal Speak Out Act (2022), pre-dispute NDAs covering sexual harassment and
assault are void, and discrimination settlement NDAs cannot prohibit employees' future statements

about the underlying events. The Defend Trade Secrets Act requires whistleblower immunity notices.

7.3 Arbitration Clauses

FAA generally applies, with sexual harassment/assault claims exempt under federal law (2022). Virginia
has no separate state-level invalidation of mandatory arbitration of discrimination claims.

7.4 Background Checks

Virginia has no statewide "Ban the Box," but 2020 legislation prohibited use of (1) marijuana possession
records and (2) certain criminal records over 7 years old. Alexandria, Fairfax County, and other localities
maintain their own "Ban the Box" ordinances. Post-conditional-offer review must follow FCRA

procedures.

7.5 Pay History Inquiry Ban (2020)
Va. Code §40.1-28.6:1 (eff. July 2020) prohibits all Virginia employers from inquiring about salary history

or relying on it in compensation decisions. Employers also cannot prohibit employees from discussing

wages with coworkers.

7.6 Pay Transparency — Not Mandated

Virginia has no pay transparency mandate. Northern Virginia counties are reviewing local ordinances,

but no state-level requirement exists.
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Chapter 8. Workers' Compensation and Workplace Safety

8.1 Mandatory Coverage

Virginia requires workers' compensation coverage for employers with 3 or more employees (Va. Code
§65.2-101). Employers with 1-2 employees are exempt; voluntary coverage is recommended.
Mandatory employers without coverage face (1) daily penalties up to $250, (2) misdemeanor liability,
and (3) direct civil exposure.

8.2 Claims Process

After a workplace injury, the employer must (1) provide immediate medical care, (2) report to the
Virginia Workers' Compensation Commission within 10 days, (3) notify the carrier promptly, and (4)

notify the employee of rights. The Commission administers disputes.

Note: Va. Code §65.2-308 explicitly prohibits retaliation for workers' comp filings; damages and

reinstatement are available.

8.3 VOSH (State OSHA Plan)

Virginia operates its own state OSHA plan (Virginia Occupational Safety and Health, VOSH), with
standards more stringent than federal OSHA in some areas. Notable enhancements include Heat Iliness
Prevention and Healthcare Workplace Violence Prevention. VOSH conducts direct inspections and
assesses penalties.

Chapter 9. Common Compliance Scenarios

The scenarios below generalize common compliance issues encountered by Virginia employers.

Outcomes turn on individual facts; consult counsel when handling actual matters.

Scenario 1. "Manager" Title Without OT — VOWA Double Damages

A Korean restaurant designates a "floor manager" on salary without overtime. Virginia Overtime Wage
Act (2021) imposes 200% damages (treble for willful) plus attorney's fees and 8% interest. State and

federal claims may proceed concurrently, increasing employer exposure.

Scenario 2. Low-Wage Employee Non-Compete Violation

A company imposes a non-compete on a $25/hr (~$52,000/year) employee. Va. Code §40.1-28.7:8 voids
non-competes for employees under approximately $73,000 annually. Employees may seek direct

damages and attorney's fees, and the Virginia AG may impose $10,000 per-employee penalties.
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Scenario 3. Pay History Inquiry — 2020 Violation

A company asks during interviews, "What was your salary at your previous job?" Va. Code §40.1-28.6:1
(since July 2020) prohibits pay history inquiries. Employees may bring direct claims for damages plus

attorney's fees, with Virginia DOLI enforcement available.

Scenario 4. VHRA LGBTQ+ Discrimination

A company terminates a transgender employee for "dress code violations." Following the Virginia Values
Act (2020), VHRA explicitly protects gender identity and sexual orientation; termination based on these
protected categories triggers wrongful termination claims with damages and attorney's fees.

Scenario 5. VA PWFA Reasonable Accommodation Denial

A 7-employee business refuses a pregnant employee's request for a stool to sit on, calling it
"unreasonable." The Virginia Pregnant Workers Fairness Act (2020) requires employers with 5+
employees to provide reasonable accommodations, with discrimination claims and damages exposure

for refusals.
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Special Section: Five Compliance Pitfalls Common in Korean-Owned Businesses

Virginia's post-2020 legislative environment differs substantially from the prior "strong At-Will,
federal floor" image many Korean business owners still operate under. Northern Virginia
(Annandale, Centreville, Fairfax) — one of the most concentrated Korean American communities in

the U.S. — sees these violation patterns most frequently:

1. Underestimating VOWA Double/Treble Damages
Virginia Overtime Wage Act (2021) imposes 200% (treble for willful) of unpaid amounts plus
attorney's fees, and may proceed concurrently with federal FLSA claims. "Manager" title without

OT remains the most common violation.

2. Low-Wage Non-Competes — Void Since 2020
Non-competes are void for employees earning under approximately $73,000 annually. Old practice
of imposing non-competes on hourly employees triggers employee and AG claims, with $10,000

per-employee penalties.

3. Pay History Inquiries — Banned Since 2020
Asking about prior salary at interview has been prohibited since July 2020. Employees may bring

direct claims for damages and attorney's fees.

4. Underestimating VHRA LGBTQ+ Protections (Virginia Values Act, 2020)
The prior assumption that "VA has no LGBTQ+ protection" became wrong after 2020.
Discrimination or harassment based on gender identity or sexual orientation triggers VHRA claims.

5. Missing Annual January Wage and Threshold Review
Minimum wage CPI adjustments (each January), non-compete "low-wage" threshold adjustments
(annual), and federal FLSA exempt salary changes — comprehensive January review is essential.

Virginia's post-2020 "moderate worker-protection" environment requires moving beyond reliance
on federal-floor practices. Annual January policy review and handbook updates are key preventive
measures.

Chapter 10. Building Compliance Systems

10.1 Virginia-Specific Handbook
e Virginia at-will disclaimer
e VHRA discrimination/harassment policy (explicit LGBTQ+) with multiple reporting channels
e VA Pregnant Workers Fairness Act policy (5+ employees)

e Virginia Whistleblower Protection policy (Va. Code §40.1-27.3)
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¢ \Virginia Overtime Wage Act policy — exempt/non-exempt classification
¢ Non-compete review procedures — annual "low-wage" threshold check
e Pay history inquiry ban policy — interviewer training

e Workers' Comp anti-retaliation policy

10.2 Recommended Training

e Sexual harassment prevention — not statutorily mandated, recommended for Faragher/Ellerth
defense

* Manager wage and hour training (VOWA awareness)
e Interviewer training — pay history ban and background check procedures

e VHRA LGBTQ+ awareness training

10.3 Documentation
Virginia requires payroll records to be retained for 3 years (Va. Code §40.1-29.1). Maintain
systematically:

e Time records (3-year retention)

e Compliant wage statements

¢ Performance evaluations and disciplinary records

e Complaint log (key VHRA/Whistleblower element)

¢ Handbook acknowledgments and training attendance records

e Non-compete records — "low-wage" threshold review records

e VA PWFA reasonable accommodation discussion records

10.4 Mandatory Postings

Virginia DOLI, VOCR, Virginia Workers' Compensation Commission, VOSH, and VEC each issue mandatory
postings. Display in English plus the workforce's primary languages. Annual January minimum wage,

wage, and OT poster updates are required.

Chapter 11. Resources for Virginia HR Managers

The links below lead to external websites. Haven Rights does not endorse or guarantee external content.

11.1 Virginia State Agencies

e Virginia Department of Labor and Industry (DOLI) — doli.virginia.gov
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¢ Virginia Office of Civil Rights (VOCR) — oag.state.va.us/civil-rights
e Virginia Workers' Compensation Commission — workcomp.virginia.gov
e Virginia Employment Commission (VEC) — vec.virginia.gov

e VOSH (state OSHA plan) — doli.virginia.gov/vosh-programs

11.2 Northern Virginia Counties/Cities (where applicable)
e Fairfax County Office of Human Rights and Equity Programs
¢ Alexandria Office of Human Rights

¢ Arlington Department of Human Services

11.3 Federal Agencies
e Equal Employment Opportunity Commission (EEOC), Washington Field Office — eeoc.gov
e U.S. Department of Labor, Wage and Hour Division — dol.gov/agencies/whd
e Occupational Safety and Health Administration (OSHA), Region 3 — osha.gov
¢ National Labor Relations Board (NLRB), Region 5 — nirb.gov

11.4 Legal Review and Counsel
e Virginia State Bar Lawyer Referral Service — vsb.org
e Korean American Bar Association of Washington D.C. (covering Northern Virginia) — kabadc.org
e Legal Aid Justice Center — justice4all.org

e Society for Human Resource Management (SHRM), Virginia chapters — shrm.org

11.5 Haven Rights

Haven Rights also assists employers with compliance education and dispute mediation. Employers

seeking preventive guidance before disputes arise are welcome to reach out.

Chapter 12. Frequently Asked Questions

All answers in this chapter are general information; outcomes vary by individual circumstances.

For specific situations, consult a licensed attorney.

Q1. Is Virginia's labor law as strong as California's or New York's?
No. Virginia moved to a "moderate worker-protection" environment after 2020 reforms but is not at
California, New York, Massachusetts, or New Jersey levels. It is, however, stronger than Texas, Georgia,

or Florida — the prior "Virginia is employer-friendly" perception is no longer accurate.

Haven Rights | 2026 Edition Page 32/34



Virginia Labor Law Guide for HR Managers

Q2. How does the Virginia Overtime Wage Act differ from federal FLSA?
VOWA creates a state-level claim with 200% damages (treble for willful) plus attorney's fees, separate
from federal FLSA's 100% liquidated damages. Concurrent federal-state filings substantially increase

employer exposure.

Q3. Can a non-compete be imposed on a $25/hr employee?

Under Va. Code §40.1-28.7:8, non-competes are void for employees under approximately $73,000
annually (2025; rises annually). $25/hr x 40 hours x 52 weeks = $52,000, so the non-compete is
unenforceable and exposes the employer to direct claims and AG penalties of $10,000 per affected
employee.

Q4. Can | ask candidates about their previous salary?

No. Va. Code §40.1-28.6:1 (since July 2020) prohibits pay history inquiries. Even voluntarily disclosed
salary cannot be used in compensation decisions. Violations support direct employee claims for
damages and attorney's fees.

Q5. How do VHRA LGBTQ+ protections apply?
Following the Virginia Values Act (eff. July 2020), VHRA explicitly protects gender identity and sexual
orientation. Coverage applies at 15+ employees (harassment at 6+), with damages, attorney's fees, and

limited punitive damages available.

Q6. When is the final paycheck due in Virginia?
By the next regular payday (Va. Code §40.1-29). Non-payment exposes the employer to unpaid wages

plus 8% interest, double damages (treble for willful), and attorney's fees.

Q7. Does a 7-employee Korean business have pregnancy reasonable accommodation obligations?
Yes. The Virginia Pregnant Workers Fairness Act (since July 2020) requires employers with 5+ employees
to provide reasonable accommodations for pregnancy, childbirth, and related medical conditions — a
lower threshold than federal PWFA's 15+. Employers must also notify employees of these rights at hire

and through periodic posting.
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Haven Rights is a Texas-registered 501(c)(3) nonprofit organization. The information provided in this
guide is for general educational purposes only and is not intended as, and does not constitute, legal
advice. Reading this guide does not create an attorney-client relationship.

Laws change frequently and vary by jurisdiction; the information in this guide may not reflect the most
current legal developments. Haven Rights and its staff are not licensed to practice law and do not

provide legal representation.

If you are facing a workplace legal issue, we strongly encourage you to consult with a licensed attorney

in Virginia. For referrals to free or low-cost legal services, please see Chapter 11 of this guide.
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