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Immigrant Workers' Rights — Complete Guide
5t=20{ / Korean - HAVEN RIGHTS A&
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Core Principle
(|FLSA Title VII, OSHA, NLRA £)2 Z222}9| 0|0l A&} 2as5tH 2& 22215 ES &Y
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labor laws protect ALL vvorkers regardless of immigration status.
f(undocumented Workers)E Cte 2|2 7134 ck
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= - E| (Title VIl ) / Right to be free from discrimination
- f #H2| (NLRA) / Right to organize
0 A FAH|EHS 2| / Right to remedies for wrongful termination
Ct3t MZ0[H| oS Z0j|A| Aot = A

- =2|(reinstatement) 7A|l= Alet — HA| 227+ AL O[O HEE|7| W /
Reinstatement may be limited due to IRCA

- CF o0 M 0|25 I S o2 0S| A+ 7ts /
performed remains recoverable
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Back pay for work actually



1. A& 2| 2}0] / Rights by Immigration Status
H-1B (&2l H|2}) / H-1B Specialty Occupation
o AEM SIAOAM B 22 7Hs / Work only for sponsoring employer
- CIE 3AIZ OI;‘I Al H 1B EAT TR / H- 1B transfer required to change employers
- ol Al 60Y grace period LHOj| A2 S 2 X% £ = &2/ 60-day grace period after termination
- a2 %?_ LCA 2= OIMOI(HOF Ely /Wages must meet LCA prevailing wage
. S 2 EEE —‘?'—'é* 9|2 (31l A|) / Employer must pay return transportation
. W He| WAL AR TS FR| %2 / Exercising legal rights does not affect status

7
L-1 (—7.‘—7~H9;J H|Z}) / L-1 Intracompany Transferee
F ZHA| Lol M B 22 / Valid only within the corporate family
o SIAL R A Al M2 =A| G/ Corporate restructuring can affect status
« S22 Al 602 grace period / 60-day grace period after termination

E-2 (A} H|A}) / E-2 Treaty Investor
EZ2F 201 & sl o1 o A|2H 23 / Issued to investor and essential employees
. b= 2 T4 / Korean nationality required
« SIAFSHA| Al A2 ZA| & / Status void upon company dissolution

HAEAHA} (Green Card) / Lawful Permanent Resident
- 0|2 A2t AHo| SYUst ==& / Nearly identical rights to U.S. citizens
« sl = A0 &k S / Termination does not affect permanent residency
UL Z2(HY Z2 5)2 AIRIH E2 / Some federal jobs require citizenship

MF0[H| 222} / Undocumented Worker

o @ el YRR - FSHY BE He| E] / See core principle — full labor law
protection

o UE A £ AT (reinstatement ) / Limited reinstatement remedy

. EEOC DOL Al22&= |ICEQF Il A&} / EEOC/DOL filings are separate from ICE



2. 25 2221 25 #He| / Universal Worker Rights

|22 / Minimum Wage (2025-2026)
g 2| AF: $7.25/A (HE Qs 20093 FE) / Federal: $7.25/hr unchanged since 2009
- CA:$16.50/A| (EAIE O =2 — LA, SF $18+) / California: $16.50+ (higher in cities)
« NY: $16.50/A] (NYC-Long Island-Westchester) / New York: $16.50 in NYC metro
o TX-GA: 8} 7|2 $7.25/A] / Texas & Georgia: federal $7.25

Z 25 / Overtime
o FA40A|ZF 222 = A|F24| 1.5Hl / Hours over 40 per workweek = 1.5x rate
« CA:  8A|ZF =1} 1 58}, 12A|2F 23} 2HL / CA: 1.5% over 8 hrs/day, 2x over 12
« AKNV & €8 =& A &2 228 AE / Other states have daily overtime

« "Exempt" & 212 02| — 2H AAH / Exempt status has strict criteria

b

CA: SA|ZHE 302 AlAL, 4A[Z2tE 108 §A! (R=) / California: 30-min meal per 5 hrs; 10-
min rest per 4 hrs

NY: 6A|ZtE 302 AlAL/ New York: 30-min meal per 6 hrs

57t/ Leave
. oyt =
° —r% Ty tg
- FMLA: 509!

employers

- CANY-WA:NJ: R& 7t& {7} (PFL) / Paid family leave in CA, NY, WA, NJ

AMrAZK3H / Workers' Compensation

2= oM ZA| 7t / Mandatory in all states
QI A0} 2a5HA M- 7Hs / Available regardless of status
2 & 8AAY 25 S/ Covers injuries and illnesses

O|2 g1 / No federal paid vacation requirement
Y, NJ, CO &) / State paid sick leave in CA, NY, NJ, CO

NY,
A& 12 22 71=-912 7t/ FMLA: 12 weeks unpaid at 50+

]
.

ol

N2

Y Fav/t
|

NJ
o —-

l

Unemployment Insurance

H| 222}= AlE 271 / Undocumented workers cannot claim
22| AH| At AX| 2= 7Hs / LPRs and work-authorized can claim
=2 2}H Q2| 2£0|0{0F & / Must maintain work authorization



Ol ME o2 2|8 2 / Responding to Immigration-Based Threats
2F

= 18F g2 ™00 Title VIIRCA-F 2/ 8ol s = UFLICE

x "H|Af AZEMMES Z|ASHCH / Retaliatory visa revocation

g okAIC / Blocking green card sponsorship
. x"AEIIEVL QT 2 AHRAF ¢ F & =T / Denying minimum wage over status
o X "AQfAo|L 7t 22 F T Qo (M AR FL) / Misclassifying to deny OT
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CHS Y / Response Steps

| 22 7|2 — Y}, A2t 2 S AZt / Document immediately

OO A3 2IAF 22t / Screenshot written threats

(Y 528 290l CANY €& 9|, WAIL ¥ Z9|) / Record if state law permits
CE=DOLAIL (B2 2= HEl) / File with EEOC or DOL — threats are retaliation
Al U-visa/T-visa 74| ZE / Consider U-visa/T-visa if eligible
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4. M1 Al o]9l M2 25 /Immigration Protections When Reporting

- DOLY} ICE= B7f 7| 0| MOUZ HE 38 22|/ DOL and ICE are separate — MOU
prohibits info sharing during labor cases

- EEOCE AE ZHM A= 2| g2 / EEOC does not require status documentation

« U-visa: &8 HZ| O|sHAH7tEF-QIAIOH0H-2t| S)2A A EZ / U-visa for crime victims
cooperating with authorities

« T-visa: QIAIOHOH TSR} / T-visa for human trafficking victims

5. ¢kl 2t 2= A& / Korean FAQ

Q1. giQl Alchof|A g 20t Hiopgt=0|, 422 4Ale o+ JALER?

A 0. 313 A Z20|Hete /=2 7|5 o|F= D2F0|A UGLICH 2219 Z22AIZt 7|15, £d €4, S
Q=2 =2 Y3 4+ USLICEH DOL AL Azts S UL,

Q2. H-1BQUG| 2|AL7} 222 2E £ Q10| A|ZL|Ct

A H-1BS QUHOR "exempt” 2 EEI0f 21428 At 0|87} it T, A0| HUHOE A
E)Erl’i!r %?W otL|2t ASE|™H non-exemptZ ME2F= & USLICH LCAR/JZ 7|2 0| {2 &
O|5HM| 2.

Q3. AHO| "L Se{&HCH" 1 gdulsiSL|Ct

A SA A LHES 7|F5t4, EEOCH| 34 XME + 25 (retaliation) 22 4110 7HsEILICH L4|A &
3to]| w2} T-visa/U-visa T+A| = D2{5HM|2.

Q4. ME0[H|Qlh| Z A=0]| $10,000L|C}, B2 4~ QLIR?

A. 0. DOLO|| A1205tH DOLO| 0|21 A& 221 Q10| RAFRILICH AA| 2|82 The| Tt S LIC
Q5. =2 HES 0|92 s|ngALIc

A. NLRA &[BrIL|C}, 0|8l

. Al 225170 NLRB(1-844-762-6572)01 Al 715, 2! 2| = A5
ULt back pay &7 .
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6. 2 H=tz| / Key Contacts

odtk 7|2 / Federal Agencies
DOL QI2A|ZH2: 1-866-487-9243 (3120 £E9)
EEOC: 1-800-669-4000 (3+=0| £E9)
OSHA: 1-800-321-6742
NLRB: 1-844-762-6572

0|9l 24| / Immigration Resources
National Immigration Law Center: nilc.org
« AILA (0|2 S AL 3]): aila.org
CLINIC Legal: cliniclegal.org

Skl 2|2l / Korean Community Resources
« KFAM (Los Angeles): (213) 235-4800
KAFSC (New York): (718) 460-3800
MinKwon Center (NY): (718) 460-5600

CPACS (Atlanta): (770) 936-0969
Korean Resource Center: krcla.org

HAVEN RIGHTS

A3t 1-800-HAVEN-US
O|0|Y: help@havenrights.org
EALO|E: havenrights.org
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